Wapping High School: Conflict of Interest Policy

Wapping High School

Governor Conflict of Interest Policy

1. Purpose

To ensure transparency and integrity in decision-making by managing and recording conflicts
of interest among the governing body.

2. Scope

This policy applies to all members of the governing board, including associate members.

3. Declaration of Interests

e All governors must declare relevant business, personal, or other interests at the start
of each academic year, using the school’s Declaration of Interests Form. This will
take place in the annual September FGB meeting.

e |tis the governor’s responsibility to update their declaration if circumstances change.

4. Register of Interests

e The Clerk will maintain a Register of Interests, updated annually and whenever
notified of changes.

e The Register will be published on the school website as required by statutory
guidance.

5. Managing Conflicts at Meetings

e The Chair will ask governors to declare any interests relevant to agenda items at the
start of every meeting.
e |f a governor declares an interest, they must:
o Withdraw from the relevant discussion
o Not vote on the matter
o Not be counted in the quorum for that item

6. Breaches

e |f a governor fails to declare an interest, the board may take appropriate action,
including suspension if necessary.

7. Review



e This policy and the Register of Interests will be reviewed annually by the governing

board.

Appendix: Declaration of Interests Form:

Name Nature of
Interest
Hannah Genn: None
Archana Katyal None
Jenny Anderson None
Jon Cheyne None
Laura Mills None
Jeevan Dhoot None

Kerstyn Comley

Name of Relationship/Connectio Date
Organisation n Declared

26/6/25
27/6/25
29/6/25
30/6/25
30/6/25
01/07/2025

Co-CEO of Tellmi mental health service. The free version may be
being used by students at the school. 01/07/2025
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