Job Description – Teacher of English
About the role
Job Title:

Teacher of English

Salary :

Competitive salary offered based on skills and experience

Hours of Work:

Permanent, Full Time from September 2022

Accountable to:

Head of English

Accountable for:

Securing student achievement in English through development of an innovative curriculum and
high quality learning and teaching

Job Purpose
This is an exciting opportunity for a passionate, inspirational and driven teacher to join our
collaborative team who are determined to enrich our students through the innovative and diverse
curriculum. We want our students to leave as confident, powerful writers and orators so they can
have agency in their lives, their work and their further studies. We want them to feel enriched by
having studied a wide range of great literature from British classics to more modern and diverse
authors. We are looking for someone who will pursue this mission with us.
The successful candidate will be joining a high performing department that has an outstanding
record of exam success. Thus this role will require an excellent classroom practitioner who will
continue to raise the high standards in the English Department; who will ensure high quality
provision and effective teaching and learning in line with the English curriculum and WHS values.
Finally, we would welcome any candidates who can also offer KS3 Humanities as a second subject
although this is not essential.

Areas of Accountability
1. To support the Head and play an integral role in promoting all aspects of the school ethos, inspiring
and motivating students and being an active member of the school community
2. To act as a champion for all aspects of learning and a positive role model for all students
3. To provide support for the vision for the school in order to maintain its success and ensure the
highest quality of education for all its students
4. To be responsible for realising high quality learning in their subject area and all other interactions with
students
Specific duties and responsibilities:
The duties outlined in this job description are in addition to those covered by the latest School
Teachers Pay and Conditions Document and subject to any amendments due to government
legislation
1. Learning and teaching
●

To set high expectations for achievement and to ensure all students attain the highest possible
standards

●

To set high expectations for all student behaviour, ensuring the school’s attitude to learning policy is
applied consistently and fairly, and is reviewed regularly

●

To support students’ entitlement to a broad and balanced curriculum by ensuring equality of access

●

To continue to develop the school’s commitment to the quality and breadth of learning inside and
beyond the classroom

●

To construct, revise and develop schemes of work and to include a variety of resources and teaching
and learning methods to allow all students to achieve success

●

Plan, prepare and assess in line with school policies and guidelines, with reference to the
programme of study in the National Curriculum

●

Provide relevant information about students and their work and their progress to the school and to
parents in accordance with the school procedures

●

Play an active role in the enrichment programme supporting the wider learning of all students

●

Use a variety of strategies, including digital resources and methodologies to ensure that learning is
empowering and personalised

●

To be willing, where required, during the growth of the school to offer the ability to teach in a
subsidiary subject area to Year 7, 8 and 9 in line with skills and qualifications

2. Academic tutor and guide for learning

●

To take responsibility for the academic guidance of a group of students across the age range in
accordance with the school procedures

●

Provide care and guidance for these students in ensuring that they can realise their potential as
learners

●

Be responsible for following school policies for safeguarding and safety of students at all times,
being ready to ask for advice where appropriate

3. Developing self and working with others
●

To work with, inspire, motivate and encourage colleagues

●

To manage time and priorities appropriately

●

To promote and to ensure the development of effective classroom practice through example where
necessary

●

To promote and facilitate team work

●

To contribute to the school improvement processes in areas relevant to the post

●

To show a commitment to self-improvement and joint professional development

4. Strengthening community
●

To promote a positive ethos in which individuals feel valued and where personal endeavour and
responsibility are encouraged

●

To be actively involved in the life and development of the school and the local community

●

To support the involvement of parents through excellent communication and high quality feedback in
line with school policies

●

To contribute to events and occasions as required to promote the school in the local community,
such as Open Evenings

5. Professional Standards
●

To participate in the school’s CPD programme and Performance Management process

●

To take responsibility for keeping up to date with subject knowledge and to maintain personal
professional development

●

To ensure that all deadlines are met as published

Additional Duties
You may be required to carry out additional duties, as the Head may reasonably request, from time to time.
To be responsible for promoting and safeguarding the welfare of children and young people. All employees
will have a responsibility for the children and young people that they will come into contact with.
To comply with the school’s Health and Safety Policy, undertaking risk assessments as appropriate and to
work within the school’s Equality and Diversity Policy.
Equal Opportunities
To ensure that the spirit of the School policy is implemented this job description is reviewed on an annual
basis.

Person Specification – Teacher of English
Area

Essential

Qualifications

● Good Honours Degree in English or related subject
● PGCE, QTS

Professional
Development

● Evidence of relevant continuing professional
development

Experience

● An outstanding classroom practitioner who is able to
inspire students with an enthusiasm for learning
● Supporting students of all abilities to excellent
progress
● Ability to establish and maintain high standards with a
track record of achievement at KS3 and KS4 and in
examinations
● Planning of lessons / schemes of work in line with the
demands of an examination syllabus
● Evidence of raising student achievement in English
● Evidence of effective positive behaviour management

Desirable
● Higher degree or
evidence of
further study /
research
● Ability to offer
Humanities as a
second subject.
● Ability to identify
own professional
development
needs
● Involvement in
enrichment
/cross-curricular
learning
● Proven use of
innovative
curriculum and
pedagogical
approaches
● Teaching Drama /
Media Studies
● AS/A2 experience

Method of
Assessment
Application
DfES No
Certificates

Application

Application
Interview
Reference

Knowledge
and Skills

Personal
Qualities

● Excellent subject knowledge
● Ability to use AFL strategies to raise attainment
● Ability to reflect constructively on effectiveness of
lesson
● Understanding of what motivates, challenges and
engages youngsters in a multi-cultural inner city school
● Strong interpersonal, communication and ICT skills
● A good understanding of the role English plays in the
development of literacy, numeracy and thinking skills.
● In depth knowledge of English National Curriculum and
latest English curriculum developments
● Knowledge of best pedagogic practice and strategies
to improve teaching and learning
● Effective time management and organisational skills
● Effective and innovative user of new technologies with
an understanding of their potential to enhance learning
● A love of English
● Emotional intelligence
● High standards and expectations of self and others
● Capacity to understand, empathise and engage well
with young people
● Commitment to equal opportunity and the wellbeing
and success of every individual
● Positive flexible approach to opportunities &
challenges
● Ability to work on own initiative and be proactive
● Ability to self-evaluate and respond positively to
constructive criticism
● Passion, integrity and resilience
● Contribute to the wider life of the school through taking
part in and developing the enrichment programme
● Strong intellect, energy and an innovative and positive
approach to opportunities and challenges
● The capacity to inspire confidence in parents and
students and to work collaboratively with colleagues
● A sense of humour

● Knowledge of
Drama and / or
Media Studies
Curriculum
● Knowledge of
Google Apps for
education

Application
Interview
Reference

● Ambition to
leadership role
and / or coaching
role

Application
Interview
Reference

Application Process
Wapping High School is committed to the protection and safety of its students and to
promoting their welfare. To that end identity, enhanced DBS and medical checks will be
required from the successful applicant. The school is also an employer committed to equal
opportunities and welcomes applications regardless of age, gender or ethnicity.
Your written application
We hope that after reading the information pack you will want to apply for the post
advertised.
If you wish to proceed, please return the completed application form together with a
supporting statement, addressing the Person Specification. Please also complete and return
the enclosed disclosure and equal opportunities monitoring forms.

A word version of all forms can be downloaded from the school’s website via the careers
page www.wappinghigh.org
Timetable
If you would like to book a tour of the school ahead of your application, please contact Taysha
Morgan (Head’s PA headspa@wappinghigh.org) or Zara Ahmed (Head of English
zaraahmed@wappinghigh.org )
Closing Date Monday 9th May 2022 at 12 noon. Interviews will take place from Friday 13th
May 2022.

